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Journal Scope :

The Academia Journal of Social and Human Studies (AJSHS) is an open access, peer-reviewed and refereed biannual
international journal, founded in 2008, and published by Hassiba Ben Bouali University of Chlef. (AJSHS) encourages
and publishes research papers in three languages (Arabic, English and French) in all fields of social sciences and
humanities such as economics, law, arts, foreign languages, sports and so on. The Academia Journal of Social and
Human Studies welcomes and acknowledges high-quality research manuscripts throughout the world. The extended
editorial board includes qualified experts who are conversant in the pertinent subject area and are highly committed to
the quick review process of the paper, but not with the sacrifice of the right judgment of a paper. All publishing processes
including submission, selection and review must be made electronically via the Algerian platform for scientific journals
ASJP.

The main objectives of (AJSHS) are the following :

- to provide an intellectual platform for scholars to impart and share knowledge in the field of social sciences and
humanities.

- to publish high-quality original unpublished researches that are of international significance, yet material which
has been previously copyrighted, published, or accepted for publication will not be considered for publication in the
journal.

- to promote social and human studies and become aleading academic journal in the field.

In order for The Academia Journal of Social and Human Studies to increase its visibility,

The AJSHS site web was launched in 2008 with the aim of increasing the visibility and it is similarlys covered by the
following indexing services:
- American databases EBSCO - American databases PROAUEST

EBSCO ProQuest.

- El Manhal Electronic Library - African Electronic Journal
R
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E
2
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- National Online Documentation System

Casl
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L LE PUHTAIL WEB ]
BYSTEME HATIOMAL DE DOCUMENTATION EN LIGHE
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Authors Guide

1- Submission:

Authors who wish to publish their original papers are advised to read and follow the Authors guide presented on The
Academia Journal of Social and Human Studies page through the Algerian platform for scientific journals ASJP via the link:

www.asjp.cerist.dz/en/PresentationRevue/552
All manuscripts must be submitted electronically through the Algerian platform for scientific journals AS]JP.
2- Preparation of Manuscript:

Authors are highly advised to download the template in the Authors Guidelines section to prepare their manuscript according

to the Journal’s specifications and ensure smooth submission process.
3- Authors Guidelines:

Author(s) should read and follow these instructions carefully. The editor in chief reserve the right to reject and return

manuscripts that are not prepared in accordance with these instructions.

4- Review Process (the whole reviewing process must be made electronically via ASJP):

A full double-blind refereeing process is used. Every manuscript submitted for publication to (AJSHS) journal is initially
assessed by the editor for suitability for the journal. Papers deemed suitable are then typically sent to two independent
expert reviewers to assess the scientific quality of the manuscript.

The reviewing process includes the following steps:

- The omission of the author’s personal information (name/ affiliation and home country) and making the manuscript
anonymous.

- The Anonymous manuscript is sent to the editor assistant who will send it in turn to two reviewers, specialist in the field,
yet the editor in chief can send the manuscript directly to the reviewers without passing by the editor assistant.

- The final decision on the manuscript is taken by the editor in the light of both reports. It is treated as follow:
- Accepted manuscript in both reports: the author in this case will receive a notification of final acceptance.

-Accepted manuscript with reservations at least in one report: the author in this case will receive a notification of acceptance
with recommended changes which should be made no later than one month.

The author is required to resubmit the revised version and the decision will be final either by accepting or rejecting the

manuscript.

- Accepted manuscript by one reviewer and rejected by the second. The manuscript will be sent to a third reviewer whom
opinion will determine whether the manuscript will be accepted or not. The decision is made according to what has been

mentioned (only if the manuscript is rejected by the third reviewer, the author will receive notification of final rejection).

- Rejected manuscript by both reviewers: The author in this case will receive a notification of final rejection and will not

permitted to submit again the same manuscript in the same format.
Upon acceptance of an article, authors will be asked to:

- Introduce the bibliographic references of the article according to the frame determined on the platform of the author’s
account. Otherwise accepted manuscripts couldn’t be published.

- Send an acknowledgment of the right to transfer the copyrights according to the sample of the journal which can be
downloaded from the the section authors guide on the platform (the journal page on the ASJP

5- Reviewing Time:

The editorial board is highly committed to the quick review process which takes maximum two months. If the deadline is

exceeded, the article will be sent to new reviewers.
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Ethics of publication

The academicjournal of social and human studies of Hassiba Ben Bouali University, Chlef (Algeria) undertakes to publish the
original scientific articles obeying the standards of writing governed by the same journal and to respect the highest standards
in terms of ethics of publishing. The code of ethics is classified in the editorial board of the publication (COPE: Publication
Ethics Committee), which is the main basis for authors, researchers and other influential figures in the publication of journal
articles. The review aims to establish uniform standards of conduct. The journal ensures that all participants agree to the
laws of the Code of Ethics, and is therefore committed to applying them in light of the acceptance of responsibilities and the
fulfillment of the duties and responsibilities assigned to each party.

1- Responsibility of the publisher:

The editorial board of the academic journal of social and human studies is composed of qualified specialists in the field
of scientific research. The editor and associate editors who indicate their affiliations and contact information on the ASJP
platform can be contacted through the platform.

Publication decision:

Authors must respect the property rights of previous scientific works, in order to preserve the rights of others when

publishing articles in the journal. The editor may consult the committee if the article is accepted or rejected.
Integrity:

The editor ensures that the content of each article submitted for publication is evaluated independently of the author’s
gender, origin, religious beliefs, citizenship or political affiliation, and each article is subject to proofreading by a qualified

reviewer of the magazine.

confidentiality:

Information about the authors of the articles should be highly confidential and kept by all who can consult them, such as the
publisher, members of the editorial board, any member involved in editing. On the rules of confidentiality and objectivity in

the evaluation process for authors and reviewers.
Use of data :

Data presented in non-accepted articles must not be used without the express written consent of the author. It is strictly

forbidden to use or benefit from the results of this research.

Conflict of interest :

Editorial board members and evaluators must recuse themselves in the event of a conflict of interest with one of the authors
or with the content of the manuscript to be evaluated. No conflict of interest between the publishers and the author, whether
as a result of a competitive or cooperative relationship or other relationships or links with an author, company or institution
related to the research.

Unethical behavior:

The editor of the journal must be immediately informed of any type of immoral behavior discovered during the evaluation

process before or after publication. Anyone presenting the evidence and sufficient detail must inform the publisher.

2- Role of the reviewer:

Contribution to the publication process:

The reviewer assists the editor in making his publication decision and helps the author improve the article and correct it.
Speed of service and respect of deadlines:

The reviewer must start and speed up the evaluation of the article sent to him within the deadlines (the process is done
exclusively via the ASJP platform). If this is not possible after having carried out the preliminary study of the article, it must
inform the editor that the subject of the article is outside the work of the auditor, Due to lack of time or adequate means of
evaluation .
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confidentiality:

All important information must be confidential to the reviewer. It must seek to preserve the confidentiality and can not

disclose it or discuss its contents with the publisher, with the exception of the licensee.
Objectivity:

The reviewer must prove that he has examined and evaluated the research by providing objective arguments and justifications,
and that he must not address any personal criticism to the author, nor appraise an article outside his area of specialization or

specialty of the journal, nor use the information and data obtained by research for personal

References:

The reviewer should try to identify the sources and references to the subject, as well as the information obtained from other
works, as indicated in their correct form, and inform the editor of any work similar or overlapping with the work submitted

for evaluation
Conflict of interest:

The reviewer must not evaluate the articles for personal purposes, that is to say, he must not accept the expertise of articles

by which the interests of persons or institutions can be established.
3- Responsibility of the author:

Drafting standards:

The author must provide an original research and presentation with precision and objectivity, in a scientifically consistent
manner and in accordance with the article specifications in terms of language, form or content, in accordance with the
editorial policy standards of the journal. It also correctly identify the data, by full references, and avoid showing immoral,

personal, ethnic, sectarian, false or incorrect information.
Originality and hacking:

All authors who submit articles to the Academic Review of Social and Human Studies for publication certify that the works
presented are original and have not been copied or imitated in whole or in part by other works. And the authors are obliged

to ratify the copyright assignment document that can be downloaded from the ASJP platform review page.

The Journal of the Academy of Social and Human Studies retains the right to use piracy detection programs for works

submitted for publication.

Publication of the same article in several journals:

The author can not submit the same work (article) to more than one journal, which is considered immoral and unacceptable

behavior.
Data access and data retention:

The author must keep the private data used in his article and submit them at the request of the editorial committee or the expert.

Authors of the article:

The number of authors of the article must be limited and clearly defined in terms of design, implementation and interpretation.
The author, being responsible for the article, plays a major role in the preparation and planning of the article. The other
authors are also mentioned in the article. The author of the article must check the names and information of all authors,
do not include other names for non-authors of the article, the authors must be familiar with the whole article and agree

explicitly on the content and publish it in this format. The name of a person who has not contributed to the article can not

be placed in the list of authors without actually contributing to the completion of the work submitted for publication.

Reference:

The author of the article is obliged to mention the references appropriately. The reference must include the reference to all
books, publications, websites and searches of other persons in the list of references and references cited or mentioned in the

text of the article.
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Disclosure and Conflicts of Interest:

Authors must disclose any conflict of interest or other conflict that may affect the evaluation of published research. In case

of inconsistency, the authors must immediately disclose it to the editor or publisher.

Error report:

If the author finds a serious mistake in his published work, he must inform the editor or publisher.
4- Copyright:

All content on this site is protected by copyright and may not be reproduced. The publisher holds copyright in all material

published on the website of the Academic Review of Social and Human Studies.
Disclaimer:

Changes may be made to journal publications at any time, if necessary.
Confidentiality declaration:

Names and e-mail addresses on the Journal’s website are used exclusively for the purposes of this publication and will not be

disclosed for any other purpose or to any other party.
fees :

The academicjournal of social and human studies is free of publication. Authors are exempt from all publication and printing
fees, and no fees are charged for the evaluation. When an article is accepted, the copyright is automatically transferred to the
journal.

Open Access:

All articles published by the Journal are freely and permanently accessible via the Internet as soon as they are published,

without any hindrance, including the full text of existing research.

Copyright and design reserved for
University of Hassiba Ben Bouali Chlef - Algeria -
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Article info: Abstract

Article history: Gender is the product of biology, society and culture. Therefore, it is not a mere statistical
Received :02-07-2020  Variable. The gender of students is said to cause teachers to hold biased perceptions which

would lead them to behave in accordance to their beliefs. Thus, it is crucial that teachers
Revised : 14-12-2020 should be more aware of gender biases and work to break them. By the same token, there
Accepted : 25-12-2020 1 little to no literature on this subject regarding the Algerian context. This paper aims to
unravel the way teachers perceive gender and whether or not their perceptions are reflected

Key words: in their classroom practices. In pursuance of this aim, a mixed methodology was used. First,
Gender and education ~ a questionnaire was administered to 25 educators teaching at different secondary schools in
EFL Classes Oum El Bouaghi. Second, a classroom observation took place. Findings revealed that most
teachers perceived gender as an important social variable. In addition to that, most teachers
EFL teachers . .
were unaware that they held any gender biased perceptions although the results have shown
Gender bias. that they do. Further, the classroom observation revealed that perceptions were reflected on
classroom practices. This calls for the importance and the need for further research on this
subject.
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1. Introduction

Gender is a very elusive term to define. It is both
explicitly and implicitly implanted so thoroughly in
our lives; it defines us from the very early childhood.
It is not just a state of being but also a state of doing
(Calli, 1999). Based on that, gender is not merely
biological but also sociocultural; thus, sex is all what
is biological and determined and gender is what we
know about our sex and all what is learnt and imposed
by society such as gender roles and stereotypes. Males
and females are recognizably different; “human males
and females should have evolved to be psychologically
identical...is a theoretical impossibility, and, indeed,
turns out to be untrue” (Vandermassen, 2011, p. 733).
Thus, gender should no more be studied as natural sex
difference, and it should be studied as contextualized
social, psychological and linguistic behavior (Speer,
2005).

Past researches indicate that teachers do have
different behaviours and attitudes towards male and
female students based on their perceptions toward
their students’ gender roles, stereotypes and gender
based expectations (Fung & Ma, 2000). The issue
of gender in regard to teacher-student relationship
and interaction which are both influenced by biased
perceptions lead to what is known as “educational

discrepancies” (Jones, 2000).

Most of the time, teachers are unaware that they
have gender based attitudes and behaviors (Calli,
1999), which affect or even influence their classroom
practices. Those behaviours are actually reflected by
the biased perceptions that they hold. Many of them
deny and attest not to have any gender based biased
perceptions or practices, “teachers are unaware and
deny that they hold or perpetuate biased perceptions
of males and females” (Ayodeji, 2010, p. 31).

We suppose that the primary reasons for this are:

i. Teachers lack of awareness and knowledge about

the topic of gender,

ii. And the influence of their personal gender on their

perceptions.

The prime aim of this study is to explore the effect
of students’ gender on EFL teachers’ perceptions and

their classroom practices.
The present study addresses the following questions:

1. What are Algerian secondary school EFL teachers’
perceptions about gender?

2. Do Algerian secondary school EFL teachers hold
biased gender based perceptions?

3. Does teachers’ gender correlate with their gender
based perceptions?

4. Does teachers’ age correlate with their gender based

perceptions?

5. Are Algerian secondary school EFL teachers’
perceptions about gender reflected on their classroom

practices?
To answer these questions we hypothesize that:

HI1: Algerian secondary school EFL teachers have

varied gender based perception.

H2: Algerian secondary school EFL teachers hold
gender based perceptions.

H3: The gender of the teachers correlate with their
gender based perceptions.

H4: The age of the teachers has a relationship with
their gender based perceptions.

HS: Teachers’ gender based perceptions are reflected
on their classroom practices.

The nature of this research made it necessary to
conduct a mixed method design, where data were
collected via qualitative and quantitative methods. In
pursuance of the research aim, a questionnaire was
constructed and distributed at five secondary schools
(Ferhati Hmida, Boukhalfa sebti, Zerdani Belkacem,
El Amir Salhi, and Boukharouba) at Oum El Bouaghi,
Oum El Bouaghi, Algeria. The population of the
study consists of 25 teachers; five males and twenty
females from the five mentioned secondary schools.
Only twenty agreed to fully answer the questionnaire
and gave permission for the classroom observation,
four males and sixteen females. The classroom
observation took place after teachers had fully
answered the questionnaire and was allocated two
hours per teacher. The nature of the topic imposed

a criteria based observation. The criteria that were
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designed based on the questionnaire’s most important
questions that had to do with the classroom practices
of the teacher.

2. Review of Literature

It is clear that there are a number of debates about
the impact and influence of perception on any human
behaviour and that any type of stereotype is a biased
perception. (Fung & Ma, 2000). One of the issues
that have been the subject of debate is whether
differences in the gender of students could possibly
affect teachers’ perceptions of their students and how
their gender based perceptions are reflected in their

classroom practices.
2.1 gender bias

Perceptionsongender, whichbydefinition,characterize
differences between the two sexes, are very common
and pervasive in most cultures and societies (Ayodeji,
2010). These deep-rooted beliefs reflect expectations
of society from individuals to behave and make
choices in accordance with their gender. One
common illustration of gender stereotyped beliefs can
be noticed in parents steering their children toward
certain educational and occupational choices that are
deemed to be suitable for their gender. These beliefs
and gender biased perceptions may greatly contribute
to gender-attainment and achievement gaps as well as
the underrepresentation / overrepresentation of one
gender over the other in certain positions (Elias &
Loomis, 2004).

2.2 gender bias in the classroom

Gender bias gradually moves from home to school
where children are no longer just affected by
their parents’ perceptions but also their teachers’.
Furthermore, gender perceptions have been observed
and acknowledged in education by several researchers
such as (Ayodeji, 2010), (Calli, 1999) (Day, Elliot, &
Kington, 2005) (Elias & Loomis, 2004) (Jones, 2000),
This acknowledgement has caused Second language
research to shift from the conceptualization of gender
as an individual statistical variable to the view of
gender as sociocultural concept. This change of view
has led to richer understandings of the topic of gender

and language learning across societies, communities,

and classrooms (Day, Elliot, & Kington, 2005).

Two attributes of biasness were studied and analyzed
which affect the gender perceptions. The first one is
“lenience bias” which, most of the time, goes unnoticed
and it is mostly verbal so it is not reflected on one’s
behaviours, in addition to that it has positive effects
on one’s performance improvement. For example,
the perception of males being problem solvers and
females being creative thinkers. This perception is
not comparison based because it does not stand on the
same attribute and it influences males to work more
to solve problems and female to do more creative
thinking. The second one is “centrality bias” which
is reflected on one’s behaviours and most of the time
has a negative effect on performance. For example,
the perception that females well behave while males
are more aggressive and tend to misbehave, or that
females are less intelligent and males are more
intelligent. These perceptions are actually stereotypes
that are based on myths which were scientifically
discredited. (Bol, 2006).

Generally in the Algerian culture, a teacher with
stereotypical gender based perceptions may think that
learning certain academic skills is not as important for
female students as it is for male students since, to them,
they will be unlikely to put those skills into practice
later in life. In this case the teacher’s perceptions
may even be reflected on their classroom practices
through differences in giving feedback, answering /
dismissing questions, and even grading exams (Day,
Elliot, & Kington, 2005). Another teacher with non
biased perceptions may exert extra effort to engage
male students and expect them to well behave instead
of building on the stereotype that male students will
misbehave (Jones, 2000)

Perceptions are unconsciously stored most of the
time; this makes them deeply rooted and invisible at
the same time. It is argued that sometimes teachers are
unaware of their own biased behaviours because there
is a common census that teachers are just knowledge
transmitters and should not pay attention to what is
considered as trivial and side work for them. The
solution is to encourage them to self assess for any
prejudices or biases that they might have and spread
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more awareness about gender biased perceptions
so they would be more conscious about it in their
teaching; “unless teachers are made aware of the

gender-role socialization and the biased messages

scale.

The present questionnaire has been validated using

the Cronabach’s alpha using this equation:

they are unintentionally imparting to students every k Zf: 1 0‘51_

day” (Chapman, Duberstein, Sorensen, & Lyness, @ = ( 1 )(1_ o2 )

2007, p. 1596). ’
Where:

The present study can be helpful in creating awareness
among teachers regarding their biased behaviours that
are unintentionally and unconsciously reinforced in
their students.

3. Results and Discussion

The data reported in this paper are collected as part
of a mixed method study, with the specific goal of
exploring the effect of students’ gender on EFL
secondary school teachers’ perceptions and classroom
To explore teachers’

practices. perceptions, a

questionnaire was used, to see if their perceptions are

k refers to the number of Likert scale
items=15

0-2yirefers to the

associated with item 1=8.17

0-233 refers  to

associated with the
scores=7.65

variance

the
observed

variance
total

a-0.87

The result indicates that the present questionnaire has

an acceptable level of internal consistency.

reflected in their classroom practices, a criteria based  The first section of the questionnaire consists of the

classroom observation was used. most important demographic information which is the

3.1 the participants teachers’ gender. Female teachers are the dominant

respondents, sixteen out of twenty with 80% of the
The population of the study consists of 25 teachers; = sample, in comparison to male teachers who take four
out of twenty with 20 %. The reason for that is the

population itself not the sample chosen, in which female

five males and twenty females from the five
mentioned secondary schools. Only twenty agreed to

fully answer the questionnaire and gave permission teachers outnumber male teachers in the Algerian

for the classroom observation, four males and sixteen educational system (Education in Algeria, 2010). The

females. Their age range between 27 and 51 years old  teachers ages range between 27 and 51, three teachers

and their years of experience range between 3 and 28  are (below 30) two females and one male, six teachers

years. are (between 30 and 40), two males and four females,

nine teachers are (between 40 and 50), eight females

3.2 the questionnaire and one male, and lastly two teachers (above 50).

The questionnaire is divided into three main parts: ()  The second section consigted of ten questions aiming

the first one was designed to gather the demographic o agsess teachers’ general knowledge about gender and

gender and years of experience, (ii) the second part

was devoted to assessment of general knowledge about Figure 1

gender and gender based perceptions and stereotypes Biologic
and it consisted of ten questions, (iii) the third one - — al
was devoted to teachers attitudes and practices in the ‘ ‘ C(;ré)%jopt
classroom based on students gender and it consisted Solzils;m/

of ten questions. All in all, the entire questionnaire Cgigpt

consists of twenty three questions of different types: 45% \L \

(1) closed ended questions, (ii) open ended questions, Cultural Social

(iii) option based questions and, (iiii) four point Likert Teachers' perceptions about the nature of gender
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Figure 2
No
Yes
0 2 4 6 8 10 12
M females males

Teachers’ perceptions about whether or not
gender is recognized as a sociocultural variable
in EFL context

Analysis also revealed that the majority of teachers
recognize gender as a sociocultural variable in the EFL.
context (figure 2). 62.5% of females and 50% of male
teachers acknowledge that gender plays a pivotal role
in their students’ personality and identity while 48.5%
and 50% of male teachers believe that gender is not
that important and does not cause any difference or
influence students’ personality and identity.

Table 1

Teachers’ perception about the influence of gender on

the student’s personality, identity and learning styles

Gender influences personality
Male | Strongly | Agree | neutral | Disagreel | Strongly
2
r
female | Strongly | Agree | neutral | Disagree | Strongly
2 0
2 2 000
Gender influences identity
Male | Strongly | agree | Neutral | Disagree | Strongly
3
r
Female | Strongly | Agree |neutral | Disagree | Strongly
2 -
2 r
Gender influences learningstyles
Male | Strongly |agree | Neutral | Disagree | Strongly
r
3
Female | Strongly | Agree |neutral | Disagree | Strongly
1 pS S
8

15% of teachers strongly agree that gender influences
students’ personality and identity, 55 % strongly agree
that it influences students’ learning styles. 20 % agree
that gender influences students’ personality while only

10 % agree that it influences students’ identity and 5
% agree that it influences students’ learning styles. We
can say that

® 35% of teachers believe, to different degrees, that
gender influences personality.

e 30 % of teachers believe, to different degrees, that
gender influences identity.

e 60 % of teachers believe to different degrees that
gender influences students’ learning styles.

The results showed that only quarter of the sample
believe that gender influences personality and identity,
however, more than half of the sample believes
that gender influences students learning styles. The
interpretation of the results suggests that teachers’
beliefs are inconsistent because learning styles by
definition are affected by one’s personality and identity
(Calli, 1999). This inconsistency might be due to:

1. Teachers’ lack of awareness about the topic of gender,

ii. Teachers confuse gender identity (a western concept)
with the influence of gender on the students’ identity
which is normal and biological.

® 65% of teachers disagree and strongly disagree that
gender influences students’ personality.

e 70% of teachers disagree and strongly disagree that
gender influences students’ identity.

® 40 % disagree and strongly disagree that it influences
students’ learning styles.

Analysis of the results has shown that the majority of
teachers do not believe that gender influences students’
personality and identity but they believe it influences
their learning styles.

Figure 3

Female
B Teachers
&> Male Teachers

Teachers’ experience-based analysis of
students’ misbehavior and participation
according to their gender
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In section three, ten questions were asked, five of
which aimed to assess teachers’ experience based
analysis with their students’ gender. Figure 4 illustrates
how male and female teachers classified their students
based on their misbehaviour and participation in
accordance to their gender.

e On the one hand, 62.5% of female teachers and 0%
of male teachers stated that males misbehave more

than female students.

e While 25% of female teachers and 50% of male
teachers stated that females misbehave more than

male students.

Male teachers believe that female students misbehave
more than male students, while female teachers
believe that male students misbehave more than
female students.

The interpretation suggests that:

i. Each gender is more likely to notice the opposite

gender’s actions,

ii. Each gender might sympathize more with the same

gender’s actions,

iii. Students’ misbehaviour is linked or influenced
to the teachers’ gender, females misbehave more
in the presence of male teachers and male students
misbehave more in the presence of female teachers.

e 75% of female teachers and 50% of male teachers
stated that female students participated more than
male students.

believe that female students

participate more than male students, while half of the

Female teachers

sample of male teachers believes that male and female
students participate in an equal manner.

The interpretation suggests that:

i. Teachers regard female students as better in terms of

classroom activities such as participation,

ii. Some generalizations might be true due to
consistency of answers and agreement such as this

casc.

e On the other hand, 10% of female teachers and
50% of male teachers stated that every classroom was
different.

The interpretation of the results suggests that teachers
have varied gender based perceptions built upon their
experiences and presuppositions.

Figure 4

16
14
12
5130 Female
6 Teachers
4 Male
2 Teachers
0 - — . i

Same techniques Different

techniques

Teachers’ responding to same misbehaviour
based on their students’ gender

In section three, the last five questions were devoted
to explore teachers’ classroom practices based on their
students’ gender. Figure 4 illustrates how teachers
respond to the same misbehaviour of their students
based on their gender.

1. 90 % of female teachers and 50% of male teachers
stated that they used different techniques to respond to
the same misbehaviour,

ii. 10 % of female teachers and 50 % of male teachers
stated that they used the same techniques for the
same misbehavior but they added that they took into
consideration if the misbeaviour occurred repeatedly
or happened for the first time. One teacher said (I often
rely on the same techniques to respond to the same
misbehaviour, but sometimes I change the technique
if it is not useful or if the students did not misbehave
before).

80% of teachers showed gender biased perceptions.
The analysis shows consistency in responses. For
instance, 75.4% of teachers agreed to the stereotype
belief that “male students tend to misbehave more
because they are more aggressive in nature”. After
getting these responses from teachers it has been
suggested that secondary schools English language
teachers in Oum El Bouaghi, Oum el Bouaghi hold
gender based perceptions that lean towards biasness.

Based on this hypothesis 2 is accepted.

T-test and One-way analysis of variance (ANOVA)
was conducted to determine significant differences in
teachers’ background variables and their awareness
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of gender-stereotyped beliefs and perceptions. The
summary of results is presented in table 2.

Table 4

Teachers’ age and their perceptions on gender

Table 2
Teachers’ age | Stereotyped | Non-stereotyped
One way analysis of Variance test results perception perceptions
) ) 25t0 30 0 2
Analysis of Variance Results
30 to 40 1 2
Data Summary 40 to 50 6 0
Groups | N | Mean | Std.Dev. | Std. Error 50 to 55 9 0
Female | 16 | 10.125 6.3862 1.5965
Teachers This shows that teachers’beliefs have a very significant
Mal . o .
Teachers 4 12 3.7417 1.8708 relationship with their age. 90% teachers between 25
and 40 years old hold non stereotyped perceptions,
ANOVA Summary while 100% of teachers from 40 to 55 years old hold
Source De- Sum of Mean F-Stat | P-Value .
grees | Squares | Square stereotyped perceptions about gender.
of Free- SS MS o
dom Table 2 and 4 show that teachers’ age has a significant
DF . . .
Be- 1 1125 1125 | 0.3007 | 05827 impact upon their perception on gender and whether
tween or not they believe in gender stereotypes.
Groups
Within | 18 | 653.7542 | 36.3197 Table 2 indicates that one-way ANOVA test has been
Groups conducted, significant difference of awareness of
Total: 19 | 665.0042

F-statistic value = 0.30975
P-value = 0.58469

The F-statistic value and the P-value indicate that there
is a correlation between the gender of the teachers and
their answers.

Table 3

Teachers’ gender and their perceptions on gender

Teachers’ Gender | Stereotyped perceptions | Non-stereotyped
perceptions
Female Teachers 15 1
Male Teachers 2 2

Table 2 and 3 indicate that there is a significant
difference existed in teachers’ gender-stereotyped
perception and their gender. The majority of the
female teachers and half the sample of the male
teachers believe in gender stereotypes. Based on this,
HS is rejected and H6 is accepted.

A significant difference was observed in teachers’ age
and their gender based perceptions as well.

gender-stereotyped belief has been observed with
designation (F=0.309, <0.5). Furthermore, significant
difference of gender-stereotyped perception has been
observed with gender (F=2.924, <0.05) and age
(F=3.342, <0.05).

This shows that Algerian secondary school EFL
teachers’ gender-stereotyped beliefs are effected by
gender and age; according to the results, hypothesis
3 and hypothesis 4 are accepted and confirmed.
Table 2 shows that secondary school EFL teachers
hold gender based perceptions, but, 94.8% agree that
“boys and girls should be given equal opportunity and
not treated differently”.

3.3 classroom observation

The classroom observation took place after teachers
had fully answered the questionnaire. It was done
in two phases, two hours per teacher divided on two
classroom sessions. The whole process lasted 40 hours
on the span of two months. The classroom observation
was meant to be longer but it was disrupted due to
covid19 which resulted in lockdown and schools
closing.

Teachers were observed and assessed on the basis of
four criteria which are adapted from the questionnaire

34

Wondershare
PDFelement


http://cbs.wondershare.com/go.php?pid=5242&m=db

Supprimer filigrane g

R Khiari, S. Baghzou | Academic Review of social and human studies. Vol 13. N° 02 (2021). Section (C) Literature and Philosophy. pp : 28 - 37

to investigate whether or not teachers’ perceptions
were reflected on their classrooms. The criteria were
as follows:

i. How do teachers respond to misbehaviour based
on the gender of their students and whether or not
their response correlates with their answers on the

questionnaire?

ii. Is teachers’ response to participation based on the
gender of their students and if so, does the response

correlate with their answers on the questionnaire?

iii. Do teachers give feedback based on the gender of
their students and if so, does the response correlate

with their answers on the questionnaire?

iv. Is teachers’ language considered as gender inclusive
and gender sensitive or not and does it correlate with

their answers on the questionnaire?
Table 5

Teachers’ classroom practices and their correlation

to their answers to the questionnaire

—— behavi

Dda|e Male|[Male|Female|Female | Neutral
2 2

]:_e_maj_& Male|[Male|Female|Female | neutral
1 9 5 1

Ddale Male|[Male|Female|Female | Neutral
3 1T

]:_emaj_& Male|[Male|Female|Female | Neutral
3 3 9 1

Female

Female
positive i

negative

Female

positive

Female

negative

Not so many misbehaviours occurred during the
but data
were relatively sufficient since both genders have

classroom observation of all teachers

misbehaved during all the classes in which the
classroom observation took place. On the same
thought, the misbehaviours that were carried out by
males were more explicit such as using the phone while
the misbehaviours that were carried out by females
were less direct such as talking to their classmates. On
the one hand, when male teachers were responding
to misbehaviour, 80% were lenient and positive with
males more than females, and 20% were lenient
and positive with females more than males. On the
other hand, when female teachers were responding
to misbehaviour, 6.25 % were lenient and positive
with males and 56.25% were negative with males,
while 6.25% were negative with females and 31.25%
were lenient and positive with females. This shows
that both male and female teachers have an unequal
amount of leniency regarding misbehaviour and
student’s gender. Analysis has revealed that teachers’
perceptions regarding responding to misbehaviour are
reflected on their classroom practices.

Participation was the most observed behaviour during
the classroom observation. Both males and females
participated enough to explore teachers’ response
and see if it was reflected from their perceptions. On
the one hand, when male teachers were responding
to participation, 75% of male teachers were positive
and showed acceptance towards males’ more than
females’ participation in terms of choosing who gave
the answer, and 15% of male teachers were positive
and showed acceptance towards females’ more than
males’ participation. On the other hand, when female
teachers were responding to participation, 18.75%
were positive and showed acceptance towards males’
more than females’ participation and 18.75% were
negative with males, 56.25% were positive and
showed acceptance towards females and 10% were
negative towards females. This shows that both
male and female teachers have an unequal amount
leniency and acceptance regarding students’ gender
and participation. Analysis has revealed that teachers’
perceptions regarding participation were somehow

reflected on their classroom practices. There were
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other factors that would play a crucial role on the way
teachers’ responded to participation. In some sessions,

males participated more than females and vie versa.

When it comes to teachers’ feedback, male teachers
were 100% neutral, while female teachers were 100%
female positive. This shows that males have a gender
neutral feedback practices while female teachers
either did not give feedback to males at all or the
feedback was negative and all the feedback that were
given to females were positive and encouraging which
supported the data gathered from the questionnaire.
However, it is worth mentioning that females

participated more during the classroom observation.

Teachers’ language was 100% neutral towards both
genders. This indicates that teachers’ perceptions
regarding the language that should be used in the
classroom was 100% reflected on their classroom

practices.

Based on the results of the classroom observation,
we conclude that teachers’ gender based perceptions
were reflected on their classroom practices; on this
basis, hypothesis 5 is accepted and confirmed.

4. Conclusion

The results of this study indicate that teachers have
gender based perceptions that lean towards biasness.
While they recognize gender as asociocultural variable
and believe that it should be taken into account in EFL
classes; most of them detained gender-stereotypes;
however, results have shown that they were unaware
of that. Some results show a slightly significant
difference between the gender stereotype belief,
attitudes and practices of males and females teachers
in the classrooms such as in feedback. However, other
results show a very significant similarity between
gender stereotype belief, attitudes and classroom

practices such as responding to misbeaviour.

These results found huge support with previous
studies. The findings related to the variables of
teachers’ gender and age were backed by previous
research (Bol, 2006), (Calli, 1999) and (Day, Elliot,
& Kington, 2005) where teachers’ gender and age
significantly affect their perceptions of students’
gender expectations and stereotypes.

Another important conclusion drawn from the study
is that there was a significant difference between
teachers’awareness of beliefs and perception of gender
stereotyped and teachers’ background characteristics

which is really prominent in results.

The research findings have some implications for
classroom practices and the need for a cultivated
awareness of gender. Therefore it is recommended that
teachers must learn to recognize and eliminate gender
bias in their student-teachers interactions. Seminars
and workshops should be organized for teachers,
administrators and parents to eliminate this element
due to which students suffered a lot. Teachers should
avoid language that limits one gender or another from

participating in classroom interaction.

It is recommended to do a replication study with a
bigger sample to include other valuable variables to
the topic such as culture, educational background,
and marital status. It is also recommended to conduct
a questionnaire with more questions about gender
and teachers’ classroom practices on a national and
international level. This being said, the effect of
students’ gender on teachers’ perceptions has only
been studied in the secondary school level in this
paper; thus, it is, recommended, to be examined in

other levels.
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