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Human Resource Development Strategy as an Approach to 
Sustainability of Organizations in Algeria
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Abstract : The development of human resources is an urgent necessity in contemporary organizations of all types and 
sizes and racing to meet the needs and desires of current and future customers, in accordance with a strategy as the only 
way to build knowledge, skills and expertise of human resources working through a group of The areas of training, 
education, rehabilitation and development in order to improve their performance and thus develop the sustainable 
performance of the organizations. 
   Algeria is among the countries that sought to reflect these concepts and elevate them on the grounds that human 
resources are the basis of economic activity and the most important elements of the production process. It also sets 
strategic goals and implements them and makes decisions that make organizations unsuccessful or successful. 
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