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Study extract 

In this study, we dealt with psychological pressure and its relationship to 

job satisfaction at hayhi Abdul Majid Qais hospital, and through the results of the 

field study, we found out that there is no correlation between psychological 

pressure and job satisfaction, the latter in which we dealt with three variables, 

namely remuneration, work content and supervision pattern, which showed us 

through our calculation of the correlation coefficient between these variables 

individuals as well as in the life of organizations, besides satisfaction There are 

many factors that affect him, starting from the wage work, as well as the content 

of the work to the type of supervision... We have also found that there is a 

relationship between the variable of remuneration and psychological pressure, 

that is, remuneration is very important in the life of an employee so that he does 

not have pressures in the exercise of his duties and have a better return, and 

therefore we believe that research on this topic needs to be completed more and a 

more comprehensive and general study, because we limited ourselves to only 

three variables. 

Therefore, we propose to continue research on this topic and rely on other 

variables, and we can finally say that we should try to reduce the causes of 

psychological stress by taking into account the nature and conditions in which 

work is practiced, in order to achieve the highest degrees of satisfaction among 

workers and thus the goals of the individual and the organization can be achieved 

together. 

Therefore, we propose to continue research on this topic and rely on other 

variables, and we can finally say that we should try to reduce the causes of 

psychological stress by taking into account the nature and conditions in which 

work is practiced, in order to achieve the highest degrees of satisfaction among 

workers and thus the goals of the individual and the organization can be achieved 

together. 
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 بيانات عامة:

    :ذكر            أنثى             الجنس 

 :سنح 62أكثر هن           سنح  62إلى  53هن        سنح   52إلى  42هن    العور 

  10أكثر هن              وعشر سنىاخ 7تين سنىاخ           7هدج العول:  أقل هن 

 سنىاخ

       شثه طثً                 إداري            عاهل           نىع الىظيفح:   طثية

 ههنً

 )الحالح العائليح: أعزب          هتزوج)ج(         هطلق)ج(           أرهل)ج 

 أعول تنظام الوناوتح:    نعن             لا 

  هؤسسح العول:  عوىهيح                خاصح 
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